
Product(s) Feature Introduced In Version / Image
Absence Management Delivered Notification Composer framework for Absence Management. HCM 9.2 Update Image 47 (9.2.047)

Absence Management

Delivered Leave Donations in Fluid to provide a modern unified user interface to combine the 
Donate , Receive , Return and End Leave Donations, giving users an experience of a homepage for 
easy access to related information. HCM 9.2 Update Image 48 (9.2.048)

Absence Management

Delivered Leave Donations in Fluid small form factor to provide a modern unified user interface to 
combine the Donate, Receive, Return and End Leave Donations, giving users an experience of a 
homepage for easy access to related information. HCM 9.2 Update Image 49 (9.2.049)

Absence Management
Added the ability for users to capture the Start time and the End time for the partial day Absence 
entry. HCM 9.2 Update Image 49 (9.2.049)

Absence Management
Added the ability for employees, managers and administrators to cancel absence requests from 
the View Request page. HCM 9.2 Update Image 50 (9.2.050)

Benefits Administration
Added enhancements for Benefits Configurable Contact and Resources Panel for Benefits 
Enrollment and Benefits Summary. HCM 9.2 Update Image 47 (9.2.047)

Benefits Administration
Added the Display Prior Year FSA/HSA feature to support configuration of Benefits Enrollment for 
FSA and HSA. HCM 9.2 Update Image 49 (9.2.049)

Benefits Administration Enhanced the Benefits WorkCenter to provide access to Open Enrollment insights. HCM 9.2 Update Image 49 (9.2.049)

Benefits Administration
Added the Configurable Submit button feature to support configuration of Benefits Enrollment. 
Added the ability for administrators to define different position of the buttons. HCM 9.2 Update Image 49 (9.2.049)

Benefits Administration
Added the ability for Benefits administrators and Self-Service users to filter statements on the 
Benefits Statements page by Event Year, Enrollment Event, and Job Title. HCM 9.2 Update Image 50 (9.2.050)

Candidate Gateway Added the Print Application feature in Candidate Gateway. HCM 9.2 Update Image 49 (9.2.049)

Candidate Gateway
Software change done for Legislative change to Veteran Self Identification form in Candidate 
Gateway. HCM 9.2 Update Image 50 (9.2.050)

Candidate Gateway
Added the ability for external applicants to provide Social Security Number and Date Of Birth on 
Fluid Candidate Gateway Offer Notification Page. HCM 9.2 Update Image 50 (9.2.050)

Compensation HCM metadata repository is no longer supported. HCM 9.2 Update Image 50 (9.2.050)
General HCM Enhancements Delivered Notification Composer framework for Activity Guide Composer notifications. HCM 9.2 Update Image 47 (9.2.047)

General HCM Enhancements

Enhanced the HR Notification feature to provide additional administrator controls, such as 
separate navigation for Announcements and the ability to associate a Notification Composer 
Event to the Notification Category. HCM 9.2 Update Image 47 (9.2.047)

General HCM Enhancements Enhanced Fluid WorkCenters to use Fluid Approvals. HCM 9.2 Update Image 47 (9.2.047)
General HCM Enhancements Delivered Notification Composer framework for Questionnaire Event notifications. HCM 9.2 Update Image 47 (9.2.047)

General HCM Enhancements

Added capability to track changes made by users to business documents. Customers can 
identify specific fields on specific components for which they would like changes tracked using 
fields or role as criteria with options to display a history of changes as related content. HCM 9.2 Update Image 47 (9.2.047)

General HCM Enhancements
Delivered PeopleSoft Notification Composer, which provides a centralized framework to create 
and manage all of your notifications within HCM. HCM 9.2 Update Image 47 (9.2.047)

General HCM Enhancements Delivered Notification Composer framework for Forms and Approval Builder notifications. HCM 9.2 Update Image 47 (9.2.047)
General HCM Enhancements Enhanced AWE user interface to support Notification Composer. HCM 9.2 Update Image 47 (9.2.047)

General HCM Enhancements

Added Matrix and Business Partner team Calendar to provide employees an at-a-glance display 
of team events. the Matrix and Business Partner team Calendar feature enables employees to 
view events for Schedule, Holidays, Work Anniversaries and Birthdays out of the box. The 
framework enables administrators to set up and manage custom events along with options to 
fine tune the level of access and preferences. Organizations can add their own events by creating 
application classes and adding the configuration to the framework. HCM 9.2 Update Image 48 (9.2.048)

General HCM Enhancements
Enhanced the Forms & Approval Builder to include migration using ADS. This enhancement 
delivers ADS definitions that can be used to migrate Form Design between environments. HCM 9.2 Update Image 48 (9.2.048)

General HCM Enhancements

Enhanced the Page and Field Configurator to include Search Pages and Prompts. You can modify 
a label, hide a field, disable entry into a field, make a field required, or have the system 
automatically default a value into a field. HCM 9.2 Update Image 48 (9.2.048)

General HCM Enhancements

Added Delegates team Calendar to provide employees an at-a-glance display of delegates 
events. the delegates team Calendar feature enables employees to view the delegated 
transactions which the administrators has set up with options to fine tune the level of access and 
preferences. HCM 9.2 Update Image 48 (9.2.048)



General HCM Enhancements

Added Administrator Team Calendar to provide admin at-a-glance display of team events. the 
Admin Calendar feature enables users to view events for Schedule, Holidays, Work Anniversaries 
and Birthdays out of the box. The framework enables administrators to set up and manage 
custom events along with options to fine tune the level of access and preferences. Organizations 
can add their own events by creating application classes and adding the configuration to the 
framework. HCM 9.2 Update Image 48 (9.2.048)

General HCM Enhancements
Added the Change Tracking Analytics Insights Dashboard for Enterprise Components to analyze 
the history of changes for transactions by product, component, record, field, and user. HCM 9.2 Update Image 49 (9.2.049)

General HCM Enhancements

Enhanced the Fluid HR Notification feature to provide additional configurability, such as the 
ability to configure a notification category to a component that uses Fluid HR Notification for 
notification purposes via Related Actions or through PeopleCode API. HCM 9.2 Update Image 49 (9.2.049)

General HCM Enhancements Enhanced the Fluid WorkCenter framework to provide access to insights dashboards. HCM 9.2 Update Image 49 (9.2.049)

Global Payroll

Added better debugging capabilities for Global Payroll and Absence calculations, providing easy 
navigation through complex calculations with the integrated element browser and enhanced 
visualization of the calculation flow. The extraction of customer element resolution process has 
been automated, and it is now being imported directly into development systems for analysis. HCM 9.2 Update Image 48 (9.2.048)

Global Payroll Enhanced the Global Payroll WorkCenter to provide access to Global Payroll insights. HCM 9.2 Update Image 49 (9.2.049)
Global Payroll Added the ability to enable Global Payroll tracing for the Identify phase. HCM 9.2 Update Image 49 (9.2.049)
Human Resources Enhanced Fluid Benefits WorkCenter to use Fluid Approvals. HCM 9.2 Update Image 47 (9.2.047)
Human Resources Delivered Notification Composer framework for Position Management. HCM 9.2 Update Image 47 (9.2.047)
Human Resources Delivered Notification Composer framework for Remote Worker. HCM 9.2 Update Image 47 (9.2.047)

Human Resources
Delivered Notification Composer framework for core HR, Employee Self-Service and Guided Self-
Service transactions. HCM 9.2 Update Image 47 (9.2.047)

Human Resources

Enhanced Person Data in Fluid to provide a modern and friction-less data entry experience for HR 
administrators by offering the ability to configure search criteria, search results and transaction 
fields, attach documents, validate and review changes before submission, and configure 
approvals as needed. HCM 9.2 Update Image 47 (9.2.047)

Human Resources
Delivered flexible age limit enhancement in Benefit Savings Management, including support of 
new limit types such as 415(c) and 415(c) Limit for 403(b) plans. HCM 9.2 Update Image 48 (9.2.048)

Human Resources
Enhanced the Fluid Person feature to enable administrators to view attachments uploaded from 
Employee Self Service when using the Modify Person pages. HCM 9.2 Update Image 48 (9.2.048)

Human Resources Delivered Notification Composer framework for Federal HCM. HCM 9.2 Update Image 48 (9.2.048)

Human Resources

Added the Recognition feature that allows users to acknowledge the accomplishments of 
individuals in the organization and provide real-time feedback interactively throughout the year 
using recognition posts. HCM 9.2 Update Image 48 (9.2.048)

Human Resources

Delivered Position Management Insights dashboard to allow administrators to visualize open 
positions, open headcount data, position requests awaiting approval and rework, and take action 
from the position details. It is recommended that the Insights dashboard - Position Management 
Insights is applied on a Database with PeopleTools 8.59.21 / 8.60.07 or higher. HCM 9.2 Update Image 48 (9.2.048)

Human Resources
Enhanced the size of Close 'X' button in Base Benefits full-modal pages to improve usability of 
self-service users. HCM 9.2 Update Image 48 (9.2.048)

Human Resources
Enhanced the Remote Worker feature to automatically add or update the end date of an existing 
remote worker request when a new request overlaps with the current one. HCM 9.2 Update Image 48 (9.2.048)

Human Resources
Granted approvers access to view and edit job details for fluid add organizational relationship 
(employee, contingent worker, and person of interest) requests. HCM 9.2 Update Image 48 (9.2.048)

Human Resources

Added the ability to enable Real Time Indexing (RTI) for the Position Management index. This 
allows near real-time updates to your indexed data. This feature uses PeopleTools search 
technology and is recommended for PeopleTools release 8. 59.22, 8.61.01, 8.60.11 or higher. HCM 9.2 Update Image 48 (9.2.048)

Human Resources
Enabled the Program and Project Management Identifier and Remote/Telework Type fields on Job 
Code, Position, and Federal PAR pages. HCM 9.2 Update Image 49 (9.2.049)

Human Resources
Created the new OnBoarding Insights feature to grant administrators and managers the ability to 
view and monitor where employees are overall in the OnBoarding process. HCM 9.2 Update Image 49 (9.2.049)

Human Resources
Added the ability for administrators to add and view attachments for incidents in Health and 
Safety. HCM 9.2 Update Image 49 (9.2.049)



Human Resources
Added the ability to configure different name type fields, display labels in the header, preview the 
header for each effective dated row, and enhanced the navigation labels. HCM 9.2 Update Image 49 (9.2.049)

Human Resources
Delivered Notification Composer framework notifications for non-AWE transactions in US 
Federal. HCM 9.2 Update Image 49 (9.2.049)

Human Resources Added new preferred name fields to name formats and name tables. HCM 9.2 Update Image 49 (9.2.049)

Human Resources
Enhanced the Actuals Distribution and Actuals General Ledger Interface programs in 
Commitment Accounting to enable these processes to run concurrently. HCM 9.2 Update Image 49 (9.2.049)

Human Resources
Added the ability for managers to initiate a change request for vacant positions from the My Team 
page, Related Actions menu options. HCM 9.2 Update Image 50 (9.2.050)

Human Resources
Granted the final approver access to edit the effective dates for fluid U.S. federal personnel 
action requests. HCM 9.2 Update Image 50 (9.2.050)

Human Resources

Delivered the Fluid I-9 functionality for the United States and the ability to delegate I-9 approvals. 
Added the Manage Form I-9 component for administrators to view tasks and complete the I-9 
forms. HCM 9.2 Update Image 50 (9.2.050)

Human Resources

Added the ability to configure the employee header for Fluid pages that are part of Fluid Job Data 
and Fluid Person and Organizational Relationship transactions. Added ability to change the 
access mode (Update/Display, Include History, Correct History) and navigate to previous and 
next employee details by Previous In List and Next In List buttons from the Job Actions Summary 
page. To get Fluid Job related changes only, use Bug 36802137. To get Fluid Person related 
changes only, use Bug 36790752. HCM 9.2 Update Image 50 (9.2.050)

Human Resources
Delivered the PreBoarding process (steps for a new hire to complete prior to the first day of 
employment) as part of the OnBoarding activity guide process. HCM 9.2 Update Image 50 (9.2.050)

Human Resources

Added the ability to configure the employee header for transaction pages and activity guide 
processes that are part of Fluid Job Data and Fluid Person and Organizational Relationship 
transactions. HCM 9.2 Update Image 50 (9.2.050)

Human Resources
Delivered keyword search page setup for Enroll in Benefits components using Configurable 
Search. HCM 9.2 Update Image 50 (9.2.050)

Payroll for North America

Added the ability for employees to view their Form 1042-S and provide or withdraw consent to 
receive Form 1042-S online only in Fluid Employee Self-Service. Administrators can review the 
consent status of employees for the form and reset employee consent in bulk. HCM 9.2 Update Image 47 (9.2.047)

Payroll for North America

Added the ability for employees to update their Canadian TD1 provincial tax withholding forms in 
Fluid Employee Self-Service. Administrators can approve or deny provincial tax withholding 
update requests using Fluid Approvals. HCM 9.2 Update Image 47 (9.2.047)

Payroll for North America Enhanced Fluid Canadian Payroll WorkCenter to use Fluid Approvals. HCM 9.2 Update Image 47 (9.2.047)
Payroll for North America Enhanced Fluid U.S. Payroll WorkCenter to use Fluid Approvals. HCM 9.2 Update Image 47 (9.2.047)

Payroll for North America

Added the ability for payees to view their Form 1099-R and provide or withdraw consent to 
receive Form 1099-R online only in Fluid Employee Self-Service. Administrators can review the 
consent status of employees for the form and reset employee consent in bulk. HCM 9.2 Update Image 47 (9.2.047)

Payroll for North America

Enhanced the Canadian payroll functionality to support the updated Canadian Income Tax 
calculations as a result of the introduction of the employee's second additional CPP/QPP 
contribution effective January 1, 2024. HCM 9.2 Update Image 48 (9.2.048)

Payroll for North America

Added the ability for employees to provide or withdraw consent to share their W-2/W-2c data with 
tax preparation software providers in Fluid Employee Self-Service. Administrators can review the 
consent status of employees for tax data sharing and reset employee consent in bulk. HCM 9.2 Update Image 48 (9.2.048)

Payroll for North America
Added the ability to update, load and report Canadian employees' dental care eligibility in year-
end reports. HCM 9.2 Update Image 48 (9.2.048)

Payroll for North America Enhanced the U.S. Payroll WorkCenter to provide access to Payroll insights. HCM 9.2 Update Image 49 (9.2.049)
Payroll for North America Enhanced the Canadian Payroll WorkCenter to provide access to Payroll insights. HCM 9.2 Update Image 49 (9.2.049)

Payroll for North America

Delivered the Vermont Child Care Contribution program effective July 01, 2024, with 
configuration in the Program Funding Configuration to calculate employee and employer payroll 
taxes. For a detailed description of the new functionality to support Vermont Child Care 
Contribution, see the separate document Vermont Child Care Contribution.pdf. HCM 9.2 Update Image 50 (9.2.050)

Payroll for North America

Delivered the U.S. Year-End Trends and U.S. Year-End Audit insights dashboards in Payroll for 
North America to provide the ability for administrators to view and analyze U.S. year-end trends 
and audits. HCM 9.2 Update Image 50 (9.2.050)

Payroll for North America
Added the ability for administrators to select or deselect all OK to Pay on the Paysheet and 
Payline pages with a single selection. HCM 9.2 Update Image 50 (9.2.050)



Talent Acquisition Manager
Enabled the display of address and description from work experience while printing an 
application. HCM 9.2 Update Image 47 (9.2.047)

Talent Acquisition Manager Delivered Notification Composer framework for Recruiting. HCM 9.2 Update Image 47 (9.2.047)

Talent Acquisition Manager

Enhanced the Manage Job Opening and Manage Applicants pages to include additional applicant 
information. Delivered configuration options for the display of confirmation message when an 
applicant is rejected or marked as reviewed and to hide recruitment phases on the Manage Job 
Opening page. HCM 9.2 Update Image 48 (9.2.048)

Talent Acquisition Manager Added the Next Application Review Date configuration for Candidate Gateway. HCM 9.2 Update Image 49 (9.2.049)
Talent Acquisition Manager Software changes done so that new Name fields get default values in Recruiting Solutions. HCM 9.2 Update Image 50 (9.2.050)
Time and Labor Enhanced security for managers to access their direct reports through Team Time. HCM 9.2 Update Image 47 (9.2.047)
Time and Labor Delivered the Incremental Search Index for Payable Time. HCM 9.2 Update Image 47 (9.2.047)
Time and Labor Delivered Notification Composer framework for Time and Labor. HCM 9.2 Update Image 47 (9.2.047)
Time and Labor Delivered Lockdown framework uptake for Time and Labor. HCM 9.2 Update Image 47 (9.2.047)
Time and Labor Enhanced the timesheet period selector to enable monthly and bi-weekly view. HCM 9.2 Update Image 48 (9.2.048)

Time and Labor
Enhanced the Enter Time page to display the Exception icon in red color and added new icon for 
saved absences. HCM 9.2 Update Image 48 (9.2.048)

Time and Labor

Enhanced the Enter Time page to include additional employee information, such as 
compensatory time, absences, payable time, reported time summary, and exceptions based on 
the time reporting template configuration. HCM 9.2 Update Image 49 (9.2.049)

Time and Labor Enhanced the Time and Labor WorkCenter to provide access to Payable Time insights. HCM 9.2 Update Image 49 (9.2.049)

Time and Labor
Enhanced the Enter Time page to include the Holiday icon, Absence Status icon, and the ability to 
select all time entries for approval. HCM 9.2 Update Image 49 (9.2.049)

Time and Labor
Added the ability for employees to filter the payable time data based on attributes on Payable 
time summary, Payable time detail and Time summary pages. HCM 9.2 Update Image 49 (9.2.049)

Time and Labor
Enhanced the Update TA Status and ECD page to enable administrators to update TA and ECD 
statuses for multiple users at once. HCM 9.2 Update Image 50 (9.2.050)

Time and Labor

Enhanced the Enter Time Punch Reporter page to accommodate state regulations concerning 
meal and break periods for employees. This includes a mechanism for time reporters to formally 
waive their break entitlement, a method for calculating regular pay in the event a break is not 
taken or waived, and analytical tools to track break-related compensation. These regulations 
pertain to non-exempt employees and have been adopted by a number of states. HCM 9.2 Update Image 50 (9.2.050)

Time and Labor
Added the ability for administrators and managers to schedule work for current employees and 
those with future hire or rehire dates. HCM 9.2 Update Image 50 (9.2.050)

ePerformance

Enhanced the Business Objectives functionality for managers and employees in Fluid. Pages are 
completely redesigned to provide a modern user interface for managers to create, manage, and 
view business objectives for departments or positions, and employees to view published 
business objectives. HCM 9.2 Update Image 47 (9.2.047)

ePerformance
Added enhancements for employees to address errors in documents and be able to upload 
attachments in every step of the review cycle in Fluid Performance Management. HCM 9.2 Update Image 47 (9.2.047)

ePerformance

Added Real Time Indexing (RTI) support for Performance Administrator Insights. It is 
recommended that the real time indexing configuration for index HC_EP_PERFORMANCE_ADM is 
applied on a database with PeopleTools 8.59.10 or higher. HCM 9.2 Update Image 48 (9.2.048)

ePerformance

Added Real Time Indexing (RTI) support for Performance Manager Insights. It is recommended 
that the real time indexing configuration for index HC_EP_PERFORMANCE_MGR is applied on a 
database with PeopleTools 8.59.10 or higher. HCM 9.2 Update Image 48 (9.2.048)

ePerformance

Added Real Time Indexing (RTI) support for the Manager Item search definition used in 
Performance Manager Insights. It is recommended that the real time indexing configuration for 
index HC_EP_PERFORM_ITEM_MGR is applied on a database with PeopleTools 8.60.11 or higher. HCM 9.2 Update Image 49 (9.2.049)

ePerformance
Added the ability for managers to publish business objective documents, and cascade business 
objectives to performance documents in Fluid Manager Self-Service. HCM 9.2 Update Image 49 (9.2.049)

ePerformance

Delivered the Team Rating Insights dashboard to provide high-level managers the ability to view 
and compare team performance ratings against their preliminary ratings and the predefined 
rating distribution of the organization. HCM 9.2 Update Image 50 (9.2.050)

ePerformance
Added the ability for managers and employees to insert and view employee recognitions directly 
in performance documents. HCM 9.2 Update Image 50 (9.2.050)



eProfile

Modifications done on Fluid Employee Self Service and Recruiting Solutions to incorporate the 
latest changes for Voluntary Veteran Self-Identification form. Please choose the bugs related to 
your product area. Apply the bug 36899925 and 36890074, to get the new version of the 
Voluntary Veteran Self-Identification Form to be completed by applicants on Fluid Candidate 
Gateway. Apply the bug 36890115, to get the latest version of Voluntary Veteran Self-
Identification Form to be completed by employees on Fluid Employee Self Service. HCM 9.2 Update Image 50 (9.2.050)


